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Union Negotiations and Discipline

Union Negotiation Legal
Representation in New York

Abrams Law Firm provides attorney representation for union employees and

employers in New York during disciplinary proceedings, grievance disputes, and

collective bargaining conflicts, ensuring that rights under union contracts are enforced

and that legal risks are properly managed throughout the representation process.

Union Attorney Representation in Disciplinary

and Negotiation Matters
Abrams Fensterman represents union employees and employers in New York in legal matters

involving workplace discipline, grievance procedures, and collective bargaining disputes.

Attorney representation becomes critical when union protections, contractual obligations, and

employment rights intersect in complex or contested situations.

When Attorney Representation Is Necessary in

Union Matters
Attorney involvement is most important when a situation carries legal risk or when union

processes alone are insufficient to protect a party’s rights.

Suspension or termination proceedings

Grievance disputes



Collective bargaining negotiations

Contract interpretation issues

Disputes involving wages, benefits, or working conditions

Direct Answer: What a Union Representation

Attorney Does

A union representation attorney advises and represents clients in disputes governed

by collective bargaining agreements, including disciplinary proceedings, grievance

filings, arbitration, and negotiation conflicts.

Attorney Role in Union Disciplinary Proceedings
Disciplinary actions involving union employees are governed by the terms of the collective

bargaining agreement. These agreements typically require just cause, procedural fairness, and

documentation before any adverse action can be finalized.

An attorney evaluates whether these standards have been met by reviewing the employer’s

justification, examining whether proper procedures were followed, and identifying any

violations of the agreement.

If deficiencies are found, the attorney can intervene through the grievance process or escalate

the matter to arbitration.

Representation in Union Grievance and

Arbitration Processes
Union grievance procedures are structured but often complex. While unions provide

representation, their interests may not always align perfectly with the individual employee or

employer involved.

An attorney provides independent advocacy throughout the grievance process, including

preparing arguments, analyzing contract language, and ensuring procedural requirements are

met at every stage.

If a dispute proceeds to arbitration, legal counsel becomes even more critical because

arbitration outcomes are binding.



Legal Support in Collective Bargaining Disputes
Collective bargaining negotiations determine the framework for employment relationships

within a unionized workplace. Disputes during this process can have long-term consequences

for both employees and employers.

An attorney advises on negotiation strategy, reviews proposed contract terms, and ensures

agreements comply with labor regulations.

Can a Union Employee Be Disciplined or

Terminated?
Union employees can be disciplined or terminated, but only under the standards defined in the

collective bargaining agreement.

Termination is permitted when an employer establishes just cause, follows required

procedures, and provides sufficient evidence to support the decision under the governing union

contract.

Why Attorney Representation Matters Beyond

Union Support
Union representation alone may not address all legal risks involved in a dispute. Attorneys

provide a separate layer of protection by focusing on legal rights rather than organizational

priorities.

This distinction is especially important in high-stakes disciplinary matters, complex grievances,

or negotiations involving significant contractual changes.

Protect Your Position in Union Negotiation

and Grievance Matters



Abrams Fensterman’s Employment Law team provides strategic

representation in union negotiation, discipline, grievance, arbitration, and

collective bargaining matters throughout New York.

Contact Our Employment Law Team

Frequently Asked Questions

Do I need an attorney if I have a union?

Yes. A union represents collective interests, while an attorney provides individualized legal

protection and strategy.

What is just cause in union discipline?

Just cause requires a valid reason, fair procedure, and sufficient evidence before discipline or

termination can occur.

Can an attorney participate in union grievance proceedings?

Yes. An attorney can advise, prepare, and represent a client throughout the grievance and

arbitration process.

Who does a union attorney represent?

An attorney may represent either union employees or employers, depending on the nature of

the dispute and legal issues involved.

For a full overview of our employment practices, visit our Employment and Labor Law page.
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